
 

 

May 7, 2013 

 

City of  El Mirage, Human Resources 
12145 NW Grand Avenue 
El Mirage, AZ  85335 
 
 
 Please consider my application for the position of  Information Technology Director 
for the City of  El Mirage. I have the education and experience to be an asset to the 
community. My abilities have been developed over years of  experience in both the business 
and government sectors. I have great respect for the chain of  command. I am conscientious, 
open-minded, affable, honest, ethical, and consistent. My business, church, and political 
experience have endowed me with all of  the attributes to become a successful Information 
Technology Director. I am a consensus builder. I offer high availability / accessibility. I am 
adaptable and work exceptionally well in a dynamic situation. I listen well. I am diplomatic 
when appropriate, and direct as needed.  I possess excellent public relations skills. I am 
forward thinking, embracing new concepts, theories, and technologies. I offer my well-
developed leadership skills in addition to my energetic, optimistic and enthusiastic attitude. 
 
 I have not only served in public life, but I also run a small technology business. 
Having been on both the technology supplier as well as the government implementer side, I 
am you ideal candidate.  
 
 My ideal position is one that challenges me. I thrive under responsibility and 
pressure. I have excellent people skills. I am confident directing others, but I also work with 
those under me to instill confidence and a healthy working environment.  
 
 I look forward to hearing from you. I know we can put my experience to good use in 
the City of  El Mirage. I currently live in Blooming Grove, New York. The address provided 
on my cover letter is the current address of  my family in Arizona. This address would be my 
temporary address until I relocate my family.  I look forward to becoming an integral part of  
the community. 
 

Sincerely, 

Brandon L. Nielsen 
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INFORMATION TECHNOLOGY DIRECTOR

Nielsen Brandon Lance

64 East Main Street Washngtonville, NY 10992

845-497-9756 845-497-9756 845-469-5590

brandon.nielsen@gmail.com
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July 1, 2013 Class D New York 356 880 813

105000



n

Rhodes Prep 83rd St B't Amsterdam and B'way, NY, NY

Binghamton University Binghamton, NY Aug. '87 June '92 165 Econ Comp Sci

Mt. St Mary Newburgh, NY 4 Marketing

Marist College Hyde Park, NY 4 Accounting

LPI, CNTE, MCSE A+, PSS,

IBM PC Institute - Professional Server Specialist, Calders _ Linux Professional, IBM PC Institute - NeTeam Solutions
Consultant, IBM PC Institute - Internet Connect Certified, CallWare - Certified Network Telephony Engineer

Any and all Computer Related Equipment

French, Beginner

I type fairly well. I have never been rated at "Words Per
Min"French n

Hassan Ahmed - Director of IT @ Lafayette 148 - 25 Cross St, New Windsor, NY 12553 (646) 331-3033
Angela Doering - Former Comptroller @ Town of Blooming Grove - 110 Barnes Rd, Washingtonville, NY 10992 (845)
496-4866
Diana Derrig - Database Marketing @ Gartner Group - 2952 172 Street, 2nd Floor, Flushing, NY 11358 (516) 512-0912

n

n



FBM Consulting Director of IT

87 Tuthill Rd

Blooming Grove, NY 10914 Aug' 92 Present

845-469-5590 Linda Lizzul

20

Managed Services Provider and Director of IT Design, Install and Manage Networks

Including Servers and VM's. Install and Manage LAN's WAN's and VPN's including Wireless. Design budget

and purchasing policies for a diverse client base.

I wish to relocate my family to Arizona. I have family is Surprise.

Town of Blooming Grove Deputy Supervisor

6 Horton Road

Blooming Grove, NY 10914 Jan. 2004 Present

845-469-5590 Frank Fornario

n  9 4

Assist in managing town. Develop a 14 million dollar budget. Provide direction for the

Departments. Director of IT for the Town.

I have family in Surprise and I wish to relocate. I no longer like the snow.

5/7/13





THE CITY OF EL MIRAGE 

IT Director 
SUPPLEMENTAL QUESTIONNAIRE 

Recruitment No. OC 5-2013         Posted 4/24/13 

This supplemental questionnaire must be completed in addition to the City of El Mirage standard employment 

application and both must be submitted by the closing date for this recruitment.  Failure to provide this 

supplemental questionnaire will result in your application being disqualified from further consideration. The

information you provide in this supplemental questionnaire will assist in determining how your knowledge, 

education, and work experience compare to the job requirements.  It will also assist in determining the top 

qualifying candidates to invite to the next step of the assessment process.  Attach additional sheets if necessary. 

NAME:  _____________________________________________________________________________________ 

  (Please Print) 

1. Do you have a Bachelor’s degree in Computer Science, Information Technology or a related 

field? 

Yes

No

2. Do you have experience identifying, reviewing and recommending emerging technologies to 

include infrastructure, hardware, software and systems to be integrated with existing 

technology?

Yes

No

  If you answered "Yes" to Question 2, please describe briefly your experience.

3. Do you have a minimum of seven (7) years of IT experience, spanning a variety of IT 

disciplines, and direct management of an IT department or division?  

Yes

No

Brandon L. Nielsen

l

l

I have worked as Director of IT for FBM Consulting, a Managed Services Provider, for 20 years. I
implemented solutions for the Death Care, Apparel and Banking industries.

l



THE CITY OF EL MIRAGE 

IT Director 
SUPPLEMENTAL QUESTIONNAIRE 

Recruitment No. OC 5-2013         Posted 4/24/13 

If "Yes" to Question 3 briefly describe your experience. 

4. Describe in a few sentences, how you have provided leadership and direction in the 

management of an Information Technology Division’s services and activities including 

network, system analyses, programming, acquisitions, cost benefit analysis, software training, 

security and needs forecasting. 

5. Do you have experience with the following? 

Yes No  Telephony 

Yes No   Wireless environments 

Yes No  Security 

Yes No   Virtual desktops 

Yes No  SQL based systems 

Yes No  Spillman 

Yes No  Help desk management 

Yes No  Business process development 

Yes No  Web services 

Yes No  GIS 

Yes No  SCADA 

Yes No  Network infrastructure 

If you answered "Yes" briefly describe your experience in a few sentences. 

SIGNATURE/DATE: _____________________________________________________________ 

I have manage every flavor of the Microsoft O/S, Linus Servers, Linus and Microsoft Appliance
solutions. I have designed, implmented, and managed LAN, WAN, VPN solutions for a very dive
client base.

Through the use of programs such as "System Center" and "IPSwitch", I was able to analyze
network health. These metrics were a essential to provide a capital replacement program as well as
identify potential points of failure and act in a proactive manner. The more efficiently an IT
department runs, the more invisible they are to the user. Proactive policies are more cost effective
than "Break and Fix" policies.

l

l

l

l

l

l

l

l

l

l

l

l

PCBX install and management, VOIP solutions. Public and Private wireless setup. Biometric and Face Recognition Security
solutions as well as video surveillance. Terminal Services and VM deployment. SQL Software solutions for Vertical Markets. No
"Spillman" experience, but I have experience with other Emergency Services software. Help Desk is a basic function o any IT
position. Business Process Development through MS Project as well as finding Best of Breed Solutions to provide efficiency.
Web development and management for several fields. Work with Building Dep. and Assessor to implement software solutions.
Approve control systems for our Water and Sewer infrastructure. Define hardware specifications for reliable and best of breed
solutions and eliminate points of failure and data bottlenecks.

_________________________________________________ _______________________ ______________ _______________________________________________________________________ _________________ 5/7/2013
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APPLICANT PROFILE 
TO ALL APPLICANTS: All applicants for a position with the City of El Mirage are requested to complete this 

information.  Completion is voluntary and this form will not be filed with your application.  It will be used solely for 

the purpose of completing necessary governmental reports relative to affirmative action and equal employment 

opportunity and for the City’s use in monitoring its recruitment process.  This form may be returned under separate 

cover. 

TITLE OF POSITION APPLIED FOR:       

GENDER:   MALE          FEMALE 

ETHNIC GROUP (Select One) 

 White   

 Hispanic 

 Black/African American 

 American Indian/Alaskan Native   

 Asian or Pacific Islander 

 Prefer not to answer 

HOW DID YOU HEAR ABOUT THIS POSITION? 

 City of El Mirage Website   

 City Employee 

 Walk-In 

 Newspaper   

 Professional Publication 

 Other: ____________________________________ 

EMPLOYMENT PREFERENCE POINTS 

Effective August 27, 1977, Arizona Revised Statute 38-492 was amended and authorized preference points for four 

(4) major categories of applicants for merit system employment as follows: 

I.  VETERAN:  A veteran of the armed forces of the United States who is separated from the armed forces under 

honorable conditions following more than six months of active duty. 

II. DISABLED VETERAN:  An honorably separated veteran who served in the armed forces at any time and who 

has a service connected disability for which he/she is receiving disability benefits. 

III. VETERAN’S SPOUSE or SURVIVING SPOUSE: A spouse or surviving spouse of any of the following: 

a)   Veteran who died of a service connected disability. 

b)   Any member of the armed forces serving in active duty who at the time of application is listed in any of the 

      following categories for not less than 90 days: 1) missing in action 2) captured in the line of duty by a hostile  

      force 3) forcibly detailed or interned in the line of duty by a foreign government of power.  

c)   A person who has a total permanent disability resulting from a service connected disability or any person who 

     died while the disability was in existence. 

IV. A PERSON WITH A DISABILITY:  Any individual who has a physical or mental impairment that 

substantially limits one or more major life activities of the individual or who has a record of such impairment or is 

regarded as having such impairment. 

A maximum of ten (10) preference points will be applied to your final score, but only if you meet the minimum 

requirements of the position without preference.  If you determine that you meet the requirements for any of the 

listed categories, please check the appropriate option(s) below.  Appropriate supporting documentation is required 

within five working days from the closing date of the position you are applying for.   

AFFIDAVIT  I hereby claim employment preference for this position vacancy and certify that all the information 

given is true, complete and correct to the best of my knowledge.   

  Veteran      Disabled Veteran      Spouse or Surviving Spouse of a Veteran       Person with a Disability 

CITY OF EL MIRAGE 
Human Resources Department 

12145 NW Grand Avenue 

El Mirage, AZ   85335 

                           www.cityofelmirage.org    

HR USE ONLY 

Date Expires: 

Information Technology Director
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